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DOur Mission

The mission of the United States Air Force
is to deliver sovereign options for the defense
of the United States of America and its global
interests — to fly and fight in Air, Space, and
Cyberspace.

Delivering sovereign options means
operating across the Joint Spectrum so that
we provide to the President scalable choices
that are unlimited by distance and time, and
span the entire range from humanitarian
assistance to nuclear strike. It includes the
powerful option to use timely information to
deter and to avoid use of kinetic weaponry. All
these options have one common foundation —
persistent, lethal, overwhelming air, space and
cyberspace power massed and brought to bear
anywhere, anytime. The criterion for victory is
to achieve the President’s aims, and the means
is dominance. This is our contribution to the
Joint Fight, with unique capabilities.

We execute our mission in a challenging
environment. The 2006 Quadrennial
Defense Review (QDR) Report describes
this environment and provides the strategic
context and overarching guidance that direct
our planning efforts. We will fully support the
Department of Defense (DoD) as it transforms

* to best address the challenges of this strategic
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environment. The QDR expands our focus in
several ways: from nation-state threats to non-
state adversaries, to threats from decentralized
networks of non-state adversaries; from
peacetime planning to rapid adaptive planning;
from major conventional combat operations to
multiple irregular, asymmetric operations; from
an emphasis on ships, guns, tanks and planes
to a focus on information, knowledge, and
timely, actionable intelligence; and from static
alliances to dynamic partnerships, across the
Joint and Coalition Command Structure.

We will fly and fight in
every dimension of the long
war — working as part of the
Joint tearn to “find, fix and
finish” new and elusive foes
in unconventional operations
as well as their state sponsors
through conventional operations.

Per the QDR, our first and foremost
challenge is to win the long war against
global terrorism. We will fly and fight in every
dimension of the long war — working as part
of the Joint team to “find, fix and finish” new
and elusive foes in unconventional operations
as well as their state sponsors through
conventional operations. In both cases, we
will fully integrate air, space and cyberspace
operations, compressing the kill chain and
ultimately presenting more flexible options to
combatant commanders. We will also support
the Department’s efforts to develop stability
operations capabilities, by working with the
other Services and the Chairman of the Joint
Chiefs of Staff to develop Joint operating

concepts and capabilities for security,
stabilization, transition, and reconstruction
(SSTR) missions.

Our watchword is interdependence. We
understand that everything we do must
contribute to joint warfighting capabilities, and
that our success depends on the dedication,
professionalism and skills of our Airmen.

In the QDR, the Secretary of Defense and
senior leaders from throughout the Department
stated the priorities for the immediate and
distant future. The Air Force and every other
element of DoD will work together to defeat
terrorist networks, defend the homeland in
depth, shape the choices of countries at
strategic crossroads, and prevent hostile states
and non-state adversaries from acquiring or
using weapons of mass destruction (WMD).
Everything we do must contribute to the
success of our nation’s fighting forces in these
four areas. This strategic plan presents the
vision, goals and objectives our Air Force will
pursue in support of Department of Defense
priorities.







Our Strategy

Strategy is about choices — what we choose

to prioritize, our actions in support of our
priorities, the order in which we take them, and

how we allocate resources against our priorities

to support the Nation’s Objectives. Fulfilling
our role as a Military Service under Title X,

most of our choices have to do with organizing,

training, and equipping our air, space, and
cyberspace forces. As the foundation of our
strategy, we have distilled three specific Air
Force priorities as the criteria for judging every
choice we make:

% Winning the war on terror ... while
preparing for the next war

% Developing and caring for Airmen and
their families... to maintain our
competitive advantage

% Recapitalizing and modernizing our
aircraft, satellites and equipment ...
:~1 to optimize the military utility of our
“ systems and to better meet 21st Century
challenges

Each of these Air Force priorities

V- flows from the national strategy and
"\D directly supports the priorities our DoD senior
leaders have defined for DoD as a whole. By

focusing on winning the war on terror while
simultaneously preparing for the next war,
whatever and whenever it may be, we sustain
our Nation’s commanding advantage against
the full spectrum of potential challengers.

By focusing on developing and caring for
\ our Airmen, we ensure they have the skills
N\ needed to work alongside their Joint partners.
' Our Airmen will defeat terrorist networks
wherever we find them and conduct the
complex operations necessary to defend our
homeland in depth.

N\

Every choice we make
must help us win today’s
war, prepare for tomorrow’s
war, develop our people, and
modernize our force structure.

By recapitalizing and modernizing our air
superiority, strike, space, ISR, mobility, and
other systems, we will ensure we have the right
capabilities to deter or defeat future threats to
our Nation.

Every choice we make must help us win
today’s war, prepare for tomorrow’s war,
develop our people, and modernize our force
structure.
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sting Heritage...Limitless Horizons

We inherit an Air Force forged through
the ingenuity, courage and strength of
Airmen who preceded us. Our duty today
is to bequeath to our Nation and the next
generation of Airmen an equally dominant Air
Force.

Our vision is an Air Force where every
Airman fights alongside and above our fellow
Soldiers, Sailors, and Marines, and puts air,
space, and cyberspace power on target
as part of a dominant Joint warfighting
team. It is a vision of an Air Force that
leverages asymmetric advantages across
the “commons” to provide desired effects
- an Air Force that develops, sustains, and is

always sharpening its warfighting edge - an Air
Force that provides the most highly motivated,
trained, and respected Airmen in the world

to accomplish its missions with integrity and
leadership as an integrated Total Force team.

The Air Force of today and of the future will
strengthen the entire Joint and Coalition team.

The Air Force of today and
of the future will strengthen
the entire Joint and Coalition
tearmn.

By dominating the air, space, and cyberspace,
we pave the way to victory. In keeping with our
historical emphasis on technological innovation
and transformation, our future Air Force will
deliver more effective and capable options to
the President and the Secretary of Defense.
These options will be crucial to the defense of
our Nation as we continue to wage the GWOT
in concert with allies while transforming the
Joint Force for any future contingency.

This plan embodies how we will continue to
rely on our proven template for success: joint
warfighting, innovative culture, and Total Force.
Our Airmen will be the best Joint warfighters we
can develop. We will innovate to transform our
systems and our concepts of operation. We
will remain a Total Force that focuses on our
most vital component — our Airmen.




Hir Force Goals

To ensure we can execute our mission,

today and always, we will build and sustain

. the world’s foremost air, space and

cyberspace force. The Air Force will
provide Joint Force Commanders
the air, space, and cyberspace

capabilities they need to conduct

integrated interdependent combat operations.

Of course, building the world’s foremost

| air, space and cyberspace force requires

= ; substantial investment and must provide the
best possible value to the American people.

- y Our aim is to be lean, lethal and agile. Good
Integﬁ'ty F "'_'E, stewardship demands that we use technology

Searvice ;I"-, Salf and other enablers that allow us to streamline

and flatten our organizations, reach back
Excellence fi 1=/ INNN[=NE[a® for support, and implement more efficient

2 operations and business practices. More
efficient use of time and money today will help
us recapitalize and modernize our resources to
better meet our future challenges and produce

Just as we set the bar high
in warfighting, we must also
set high standards for our
stewardship of the Nation’s
resources.

more combat capability for tomorrow. Just as
we set the bar high in warfighting, we must also
set high standards for our stewardship of the
Nation’s resources.

Planning in this environment requires us to
set goals that allow us to take action in ways
that address both sides of this reality — that is,
building the right Joint warfighting capabilities
and instituting the right business practices
while doing so. The right business practices

www.airforcestr:



are instrumental in freeing our resources

to support DoD priorities and create and
sustain the lean, lethal, and agile capabilities
our leaders demand. Accordingly, we have
established seven goals for the Air Force:

Foster mutual respect and integrity

Sustain air, space and cyberspace
capabilities

Provide persistent situation awareness

Develop Joint and battle ready trained
Airmen

Improve the Total Force quality of life

Implement open, transparent business
practices and achieve a clean audit

Foster Air Force Smart Operations
across the Total Air Force

Foster mutual respect and integrity.
Our core values, “Integrity First, Service Before
Self, and Excellence in All We Do”, underpin all
our actions. They reflect the values we share
from the moment we take our oath to support
and defend the Constitution. We must walk
the talk and build and strengthen our character
through the daily exercise of our values in our
words, actions and decisions. Our core values
provide each Airman a firm foundation as we
rise to meet the challenges and threats of the
future.

Sustain air, space and cyberspace
capabilities. Sustaining our capabilities
means preserving and expanding our existing
competitive advantages. We must field the
world’s best air, space and cyberspace
dominance capabilities, surface dominance
capabilities, information and intelligence
capabilities, battlespace awareness capabilities,

LEETEE IR
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air mobility capabilities and agile combat
support capabilities. Sustaining these
capabilities is the foundation of the “force
sharpening” that is the uncompromising key
to success in all our priorities and across the
spectrum of conflict. As we sharpen our Air
Force, we will move towards a smaller but
ever more capable force that is even more
expeditionary, deployable, and effects-based
than today’s. Our planning construct will be
capabilities based and fiscally constrained
(see discussion of the Air Force capabilities-
based planning process in Appendix A). This
construct will focus our efforts to improve the
agility, speed, range, precision and lethality of
our air, space, and cyberspace capabilities.
We will work to sustain our dominance in all
the domains in which we fly and fight, and

to present a robust capability to combatant
commanders to conduct networked 21st
century warfare operations in defense of the
United States. Our air, space and cyberspace
capabilities will materially contribute to our
freedom from attack, provide the freedom

to attack, and secure the air, space, and
cyberspace commons for command and
control and application of force.



Provide persistent situation
aulareness. Persistent situation awareness
comes from the integrated application of
sensors, intelligence collection, exploitation,
fusion, analysis and production, dissemination
systems, and other Air Force air, space, and
cyberspace systems. The Air Force will work
to achieve persistent situation awareness to
provide commanders the knowledge-enabled
decision making capabilities necessary to
ensure freedom from attack, freedom to
maneuver, and freedom to attack in every type
of operation. Our immediate goal is to fully
integrate information operations with air and
space operations, ultimately presenting more
flexible options to combatant commanders.
Success in this goal will help meet two of the
pressing requirements set forth in the QDR: the

“need to find, fix and finish combat operations
against new and elusive foes”; and, the need
for “considerably better fusion of intelligence
and operations to produce action plans that
can be executed in real time.”

Our source of strength is our
people, and their commitment
to the RAir Force and to Joint
operations.

Develop Joint and battle ready trained
RHirmen. Our source of strength is our people,
and their commitment to the Air Force and

to Joint operations. We will lead by example
and sharpen our entire force by equipping




Airmen with the combat skills required for

all types of operations and locations, better
preparing them to meet the demands of more
frequent and longer deployments to support
the Nation’s challenges and threats. We will
begin the crucial part of preparing Airmen for
combat operations by increasing the emphasis
on combat skills training during our basic
military training courses, and we will reorient
our continuing education training programs
to emphasize language and culture. We will
also focus on the professional contributions
of all Airmen, allowing them to better use their
talents in new and flexible ways.

Improve the Total Force quality of life.
The cornerstone of the Air Force of today and
tomorrow is each Airman’s awareness of the
respect we have for them, respect for the high
standards they meet, and respect for the value
of their contributions. We are obligated to work
diligently to improve the quality of their lives,
and those of their families, so our Airmen can
focus on continuing their extraordinary service
to our nation.

Implement open, transparent business
practices and achieve a clean audit.
Our core values demand that we always remain
good stewards of the resources entrusted to
us. While maintaining our warrior focus, we

must appreciate that organizations at all levels
of the Air Force have responsibilities to execute
efficient, business-like operations. We must
develop processes that take advantage of
shared information; make decisions based on
timely, accurate, reliable data; and conserve
resources by improving processes. Today,
decisions are made in ever-tighter cycles.
Transparency in our processes and practices is
the linchpin to producing sound decisions. We
must commit to ever-higher levels of openness
and excellence in our management processes.
Transformation of the “business” side of the

Air Force will not only lead to operational
efficiencies, a “clean audit,” and improved
credibility, but will also lead to more effective
and timely decisions where they matter most:
combat.

Foster Rir Force Smart Operations
across the Total Air Force. Efficient
processes are critical for us to recapitalize
and modernize our combat force. More
efficient processes result in the deliberate
and systematic elimination of unnecessary
surplus and low-value activities. The objective
is to better utilize resources, increase speed,
and create flexibility to produce more
combat capability. At every level, Air Force
Smart Operations is not about efficiency

for efficiency’s sake, but about a visible
commitment to sustaining our competitive
advantages in air, space and cyberspace.
Efficient processes free up resources for
recapitalization and modernization, increase
the availability of our aircraft by reducing
the time they are in depot, and increase our
readiness by improving velocity in supply
chain operations. This effort is termed Air
Force Smart Operations for the 21st Century
(AFSO21) and is a critical component in our
efforts to win the long war.

11
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These seven goals provide the common
framework for our strategy. Pursuing them
simultaneously will ensure we can deliver on
our promise: to deliver sovereign options for
the defense of the United States of America
and its global interests—to fly and fight in air,
space, and cyberspace. With this common
framework, our Airmen can unify and blend
their time, talents, knowledge and skills
to win the war on terror, develop the next
generation of Airmen, and invest in the right
systems for the future. With this common
framework, we can also stipulate objectives,
assign responsibilities for attainment and
measurement, and stimulate and empower
individual initiative.

Priority 1. Winning the war
on terror ... while preparing
for the next war.

The Air Force Goal to foster mutual
respect and integrity supports the strategic
implementation of this Air
Force priority through the
following objective:

1.1: Develop and
implement an effective
communications program
to clearly explain the Air
Force’s contributions to
U.S. and global security.
We will work hard to engage
our stakeholders so that
they better understand how
the Air Force is responding
to the challenges and
opportunities we face.

ting Our Priorities and Goals

The Air Force Goal to sustain air, space and
cyberspace capabilities supports the strategic
implementation of this Air Force priority
through the following objectives:

1.2: Develop and deploy next generation
operational concepts that leverage legacy
and emerging capabilities. In this world of
rapid change, we must anticipate and stay
ahead of our adversaries who are constantly
developing capabilities to counter our well-
known advantages. We can do so by working
continuously to develop operational concepts
that use the technologies and systems we have
already developed in new ways and in concert
with the newest and most innovative systems.

1.3: Develop and implement a plan for
developing cyberspace as an Air Force
core competency. We will determine the
processes and requirements that define

the Air Force’s contribution to offensive and
defensive operations in cyberspace. These will
present increased and more flexible options
for COCOMs and warfighters to compress the
digital kill chain, enable information warfare,
and advance beyond all competitors in the
medium.

1.4: Develop doctrine and Tactics,
Techniques and Procedures (TTPs)

for current and emerging information
operations/cyberspace missions. We

will develop and institutionalize end-to-end
processes to generate expertise and ensure
continuous innovation in organizing, training
and equipping for operations in a dynamic,
inherently technological battlespace.

13



The Air Force Goal to provide persistent
situation awareness supports the strategic
implementation of this Air Force priority
through the following objectives:

1.5: Strengthen our ability to share
information within the Air Force and between
the Air Force and our external partners. For
the Air Force and our partners to possess a
unified understanding of the battlespace and
the decision-making environment for organize,
train, and equip functions requires highly
integrated information systems built to open
standards within cohesive architectures. We
will increase our ability to share information
and cooperate with partners to capitalize on
their efforts.

1.6: Play a lead role in the development,
execution, and management of the Joint
roadmap for C4ISR and knowledge-enabled
warfighting capabilities. We will work at all
organizational and institutional levels to help
develop a Joint C4ISR roadmap. Because
C4ISR systems are so central to our present
and projected force structure (as enablers

for our own forces and those of our sister
Services), we will focus particular attention in
our planning and programming on ensuring
Joint integration in this area.

1.7: Equip Airmen with the operational
assets to produce, fuse and leverage
knowledge-based, time-critical, decision
quality information. We will provide our
fighting forces the technology they need

to deliver persistent and fused situation
awareness to our Joint and interagency
partners. As all of our Air Force and Joint
operations become more reliant on information
systems and knowledge, we will raise the
priority of the development, deployment, and
employment of those systems and related
assets.

The Air Force Goal to develop Joint and
battle ready trained Airmen, supports the

www.airforcestrategynet.hqg.af.mil
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We will live and breathe
interdependence as we
integrate searnlessly into
larger and more complex Joint,
combined, and interagency
teams.

strategic implementation of this Air Force
priority through the following objectives:

1.8: Align Air Force organizations and
training to integrate with Joint, interagency
and coalition partners. We will live and
breathe interdependence as we integrate
seamlessly into larger and more complex Joint,
combined, and interagency teams. We will
become more agile by realizing the benefits of
reach-back in operations and logistics, and by
reducing the footprint of our forward deployed
forces.

1.9: Increase participation of Joint,
interagency, and coalition partners in Air
Force planning, capability development, and
training in core and emerging missions. We
must ensure all our partners understand how
to leverage the full range of capabilities we
provide and how we intend to work with them
to win the long war. Increased collaboration
with our partners in capability and CONOPS
planning and development will help ensure
effective interoperability in the future.

1.10: Develop concepts, strategies, force
management policies and practices, and
legal authorities that provide access to
sufficient ARC forces without reliance on
involuntary mobilization. To win the war on
terror and prepare for the next war effectively,
we must adapt to an accelerated tempo, one
that will allow us to fight and win with our day-
to-day authorities, processes and practices.
Ensuring we create the conditions for increased
Total Force integration is vital to the continued
effectiveness of our fighting force and to the
quality of life of Airmen in every component.




Priority 2. Developing and
caring for Airrmen and their
farnilies ... to maintain our

competitive advantage.

The Air Force Goal to foster mutual
respect and integrity supports the strategic
implementation of this Air Force priority
through the following objective:

2.1: Strengthen Air Force Core values to
better reflect the warrior spirit. Our values
are the foundation for our behavior day-to-day
and in hostile environments. Each Airman must
understand how our values make us more
formidable.
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The Air Force Goal to provide Joint and
battle ready trained Airmen, supports the
strategic implementation of this Air Force
priority through the following objective:

2.2: Reshape recruiting, force development
and force management to more effectively
meet the requirements of current, changing,
and emerging air, space, and cyberspace
mission areas. The new environment is a
more fluid one. As new mission areas emerge
we must plan and organize our talent pool to
excel in those new areas while rebalancing the
traditional skills and capabilities we possess.

... the Total Force is one Force

— Regular Component, Air
Force Reserve, Air National
Guard, civil servants, and
contractors -- relevant,
resourced and engaged.

The Air Force Goal to improve the Total
Force quality of life supports the strategic
implementation of this Air Force priority
through the following objectives:

2.3: Increase and expand opportunities

to integrate personnel of all five Total

Force components. We will behave as we
believe: the Total Force is one Force — Regular
Component, Air Force Reserve, Air National
Guard, civil servants, and contractors —
relevant, resourced and engaged.

2.4: Ensure a stable and equitable career
progression path within every career field
in the Air Force. We will be more attentive to
the needs of every career field and ensure that
each has the opportunity to contribute more to
our Air Force.

2.5: Increase the diversity, effectiveness,
and utility of education and training

opportunities and mechanisms available

to every Airman. We will find and tap new
sources of knowledge and new kinds of
knowledge to complement proven methods of
intellectual and skills growth. We will add the
requirement for knowledge of other languages
and cultures as appropriate.

2.6: Create proactive force health protection
options to ensure Airmen are healthy, fit and
safe — from accession through separation.
Warriors must be fit to fight. We will make our
health, fitness, and safety mechanisms more
robust.

17



modernizing our aging aircraft,
satellites, and equiprment ...
to optimize the military utility
of our systermns and to better
meet 2FF Century challenges.

The Air Force Goal to sustain air, space, and
cyberspace capabilities supports the strategic
implementation of this Air Force priority
through the following objectives:

3.1: Develop and execute a fiscally
constrained, integrated recapitalization and
modernization strategy, based on the Air
Force Roadmap. We will plan and operate
within the resources we have been allocated
and ensure that we optimize the military utility
of our existing systems to better prepare for
tomorrow’s fight.

3.2: Focus and protect R&D investments
that advance the state of the art in areas
critical to continued dominance of air, space,
and cyberspace. The Air Force always has
been and always will be an innovative high-
tech force. Itis vital that we understand and
advance those R&D investments most critical
to producing the aircraft, weapons, C4ISR, and
18
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other systems on which we and our Joint and
interagency partners rely. We will protect our
heritage of technological innovation and extend
it into the future by ensuring the right levels of
investment in important R&D efforts across the
Air Force.

We will protect our heritage
of technological innovation
and extend it into the future
by ensuring the right levels of
investment in important R&0D
efforts across the Air Force

The Air Force Goal to implement open,
transparent business practices and achieve
a clean audit supports the strategic
implementation of this Air Force priority
through the following objectives:

3.3: Establish and enforce standards

for transparency in acquisition and other
business processes that are commensurate
with “best-in-class” public and private sector
organizations. Transparency is essential to
good governance, and good governance is
vital to ensuring our Air Force can produce

and field the systems with which we will fly and
fight. We will continue to perfect the processes
that promote good governance through
transparency.

3.4: Produce accurate, reliable, timely, life-
cycle financial data throughout the PPBE
process. We will be better stewards of the
resources entrusted to us by committing our
workforce and other resources to producing
sound data for use in our acquisition system. We
will ensure the validity of this data at every stage
of the acquisition decision-making life-cycle.

3.5: Improve ability to conduct Service-
wide cost management. We will leverage our



size and our information systems to achieve
economies of scale across the enterprise while
improving access to accurate cost data.

The Air Force Goal to foster Air Force Smart
Operations across the Total Force supports
the strategic implementation of this Air Force
priority through the following objectives:

3.6: Develop and institutionalize a

comprehensive, Service-wide, strategic-level

continuous process improvement approach.
We will capitalize on using knowledge from
other organizations and disciplines to improve
every business process within the Air Force.
With AFSO21, we are challenging all Airmen

to examine processes and eliminate steps in
business processes that add little to no value.

3.7: ldentify missions, systems, programs,
and activities to divest or re-role as part of

a multi-dimensional strategy for Air Force
recapitalization. Value and performance will
be the criteria that help us identify and improve
or eliminate missions, systems, programs, and
activities to transform us to a force that focuses
the right resources in the right ways to provide
the most effective and reliable sovereign
options for the President.

3.8: Streamline infrastructure and other
operational assets while optimizing
operational capability. Operational capability

increases are the objective and we will achieve
them by streamlining our infrastructure and
reevaluating our portfolio.

3.9: Review and revitalize acquisition, and
related processes to improve cost and
schedule control, and performance assurance.
We will ensure measurably greater control

over the performance of Air Force acquisition
processes. We will produce and field systems
as they mature and then expand their capability
through evolutionary acquisition.

3.10: Incorporate flexible risk management
approaches to technology transfer,
information sharing and interoperability. We
will better understand and make more explicit the
risks we must manage when we work together
with Joint, allied, and interagency partners in
order to create a more capable team. Sharing
technology, information, and responsibility for
operations requires us to be more open to new
ways of doing business that may be unfamiliar,
while remaining focused on operational success

and security in everything we do.
19



92104 41y [B}OL
ay} ssouoe suonesado
Hews 99104 A1y 19)S04

Jipne uea|d e aAalyoe
pue ‘saonoeud ssauisnq
juasedsueu) ‘uado Juswajdwiy

aJl| Jo Ayjenb aoi04
|ejol ay} anoiduwiy

uauwuly pauiesy Apeal
apeq pue juior dojaaag

ssaualeme uopenyis
jud)sisiad apiroid

sanijigedes asedsiagqho
pue aoeds ‘ie uieysng

Aybajul pue
joadsal [enjnw 13)so4

The following diagram (Figure 1)

graphically portrays the relationship
among the Air Force Priorities, Goals,

and Objectives.
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Executing on Our Objectives

The detailed implementation and
management plan in Appendix B guides
how we will execute the Secretary of the Air
Force’s and the Chief of Staff of the Air Force’s
guidance and how we allocate resources.
What gets measured gets done, and our
implementation and management plan assigns
responsibility to senior Air Force leaders who
will be accountable for
directing, coordinating,
and reporting actions
to achieve each
Air Force Priority.
They will
measure and
report their
progress
through the
Air Force
Council to
the SECAF
and CSAF.
By assigning
responsibility
to the Air Force
Council to regularly
monitor overall
attainment of strategic
Priorities and Objectives, we
intend to achieve a closer linkage
between our strategic planning and
programming efforts. In addition, we designed
the implementation and management plan
to work in harmony with ongoing AFSO21
initiatives and aligned the governance structure
with proposed AFSO21 governance plans and
structures where possible.

This Strategic Plan codifies the Air Force’s
strategic Priorities, Goals and Objectives in
accordance with the intent of the National
Security Personnel System (NSPS) and the
President’s Management Agenda (PMA). The
NSPS aligns employees’ performance with the
strategic plans and mission requirements of the
DoD and individual DoD organizations. The
PMA focuses on improving the effectiveness

and efficiency of government agencies
through performance budget
integration and an outcome-
oriented approach to measuring

performance.
This Strategic
Plan also meets
OMB guidelines
for strategic plans
under the Government
Performance and
Results Act (GPRA). In accordance with
OSD guidelines, the strategic Priorities and
Objectives contained in this plan can be
mapped to the four risk areas identified in the
DoD Risk Management Framework. Appendix
D and Appendix E provide further discussion.
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We are America’s Airmen. Our heritage is innovation. Our culture
is expeditionary. Our attitude is Joint. Our mission is clear - to provide
sovereign options. We achieve this by our capability to fly, fight and
win in Air, Space, and Cyberspace, to mass effects, and to ensure
dominance of the air, space, and cyberspace domains. As threats
change and America’s interests evolve, we will continue to adapt,
evolve and remain the world’s premier air, space, and pace force.




Hppendix H

Air Force Capabilities-Based Planning

Air Force capabilities-based planning
begins with strategic direction from the SPG,
JPG, Defense Planning Scenarios, Joint Vision,
JOpsC family of joint operations concepits,
Air Force Mission, Air Force Vision, Air Force
Strategic Plan and Air Force Strategic Planning
Guidance. Based on this direction, the Air
Force conducts the Capabilities Review and
Risk Assessment (CRRA) process, administered
by A3/5. In this process, effects and desired
capabilities are prioritized and linked in the
Air Force CONOPS. The Air Force CONOPS
are then analyzed along with OPLANS, IPLs,
studies, and lessons learned. Capability gaps or
shortfalls are identified, reviewed, and prioritized.
MAJCOMs focus on capability objectives to
develop solutions to identified shortfalls and

evaluate whether those solutions are worth
pursuing. If so, the potential solution(s)

may enter Air Force Capabilities-Based
Development with A3/5 directing a MAJCOM
or Agency to develop an Initial Capabilities
Document (ICD). The CRRA process helps
guide the A8 process for delivering the Air
Force budget submission, which involves
integrating MAJCOM Roadmaps into an

Air Force Roadmap, which then in turn
drives development of the Annual Planning
and Programming Guidance (APPG) and
ultimately the Air Force Program Obijective
Memorandum (POM). Figure 2 depicts the Air
Force capabilities-based planning process.
It illustrates the relationships among the
processes described above.

www.airforcestrategynet.hq.af.mil
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Hppendix B

Implementation and Management
Plan

I. The Air Force Council acts as a deliberative
body with responsibility for monitoring the
overall attainment of the Priorities, Goals,

and Objectives in this Plan. The Council will
meet quarterly with the SECAF and CSAF to
review progress and to discuss any significant
changes to the Priorities, Goals, or Objectives.
During the quarterly Performance Management
Reviews, the Air Force Council will confer

with organizational leadership and obtain
information to enable the Council to validate
existing Objectives and, as appropriate,

to eliminate non-productive Objectives

or add new Objectives to meet emerging
requirements. The quarterly meetings will also
offer the opportunity to recommend changes
to continuously align the strategic Priorities and
Objectives of the Strategic Plan with changing
Air Force and DoD demands. Specific
responsibilities include:

* Meeting quarterly to confirm direction
and modify Objectives to meet emerging
requirements

* Providing resources to establish new
capabilities as outlined in the Plan

* Monitoring progress towards
achievement of Priorities, Goals, and
associated Objectives

* Reviewing quarterly performance reports
from Priority Champions

The Air Force Council will strive to
adequately balance the costs associated with
implementing the Objectives against current
obligations. It will advocate for future funding to
pursue implementation as necessary.
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Il. SAF/AA and AF/CVA are responsible for
effective implementation of the Strategic Plan,
acting on behalf of the SECAF and CSAF to
ensure Priority and Objective Champions are
executing their implementation plans in a timely
manner.

lll. Priority Champions are members of

the HAF/SAF and are either Presidentially
appointed members of the Secretariat,
General Officers, or SES members assigned
to each of the three Air Force Priorities. Each
Priority Champion is responsible for directing,
coordinating, and reporting actions (generally
executed at the Objective level) to achieve

a particular Priority. Priority Champions
review frequently the efforts and progress

of the Objective Champions associated with
their Priority, assist with implementation, and
recommend changes to Objectives when
appropriate. Priority Champions provide
quarterly progress reports to the Air Force
Council. Priority Champions’ responsibilities
include:

* Directing and coordinating activities
associated with accomplishing the overall
Priority, including actions that fall within the
responsibility of another organization

* Tracking and ensuring the completion of
actions outlined in the implementation plans for
each Obijective that falls within the Priority area

* Approving and providing feedback on
performance metrics developed by Objective
Champions for each Objective within the
Priority area

» Consolidating findings and conclusions
regarding progress on the Objectives under
their Priority and reporting them quarterly to the
Air Force Council

» |dentifying and articulating resources
needed to achieve the Priority



* Reporting shortfalls to the Air Force
Council and identifying risk areas

* Recommending changes to the Plan
(e.g. closing, adding, or changing an Objective)
to the Air Force Council as appropriate

IV. Objective Champions are members

of the HAF/SAF and/or MAJCOMs who are
either senior officers or civilians directly
responsible to a Priority Champion for attaining
performance levels on assigned Objectives.
Specific responsibilities include:

* Developing the implementation plans
necessary for the achievement of their
assigned Objectives

* Ensuring the overall achievement
of assigned Obijectives, by managing and
overseeing initiatives and other actions taken in
support of the Objectives

* Identifying resources to accomplish
responsibilities for assigned Objectives

* Implementing specific actions to
successfully complete the Objective and
supporting initiatives

* Developing Objective performance
metrics (with the assistance of AF/A1)

* Reporting progress against the
implementation plan and its performance
metrics (to track achievement of milestones)

* Attending the quarterly Air Force Council
meetings to provide additional information
as needed in support of Priority Champions’
reports

* Identifying and reporting constraints
with recommendations to mitigate risk

Objective Champions will begin drafting
implementation plans for their assigned
Objectives in accordance with the format
guidelines issued by AF/A8 within 30 days

of the publication of the Air Force Strategic
Plan. All Objective implementation plans must
be completed and approved by the Priority
Champions within 90 days of Strategic Plan
publication.

V. HQ Air Force two-letter organizations
and major commands will create and/or
update existing organizational level strategic
plans to align with and support the Air Force
Strategic Plan at the next scheduled interval

in their organizational planning cycle, or

within six months of Air Force Strategic Plan
publication, whichever is earlier. In the case of
organizations/commands that have published
strategic plans within the six months preceding
publication of the AF Strategic Plan, they will
(at a minimum) issue a change that addresses
any disconnects between their existing plan
and the Air Force Strategic Plan. They will
work closely with Objective Champions to
implement specific actions within their areas

of responsibility to successfully achieve the
Objectives.

The flow-down of strategic Priorities, Goals,
and Objectives to initiatives and actions at
each successive level of organization will
allow the Air Force to execute its mission,
and will form the basis for the development
of performance management plans for all Air
Force civilian personnel as required by the
National Security Personnel System.

VI. AF/A8 has overall administrative
responsibility for the review, updating and
maintenance of the Air Force Strategic

Plan. AF/A8 is responsible for establishing
guidelines and procedures for the Objective
implementation plans and providing updated
guidance for the overall strategic planning
process within the Air Force. AF/A8 serves as
advisor to the SECAF, CSAF, and the Air Force
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Council on strategic planning. AF/A8 advises
Priority Champions, consolidates feedback
and ideas from the Priority and Objective
Champions, and prepares the members of the
Air Force Council on planning issues. Every
two years, AF/A8 will conduct a strategic
dialogue with Air Force senior leaders to review
and update the overall Air Force Strategic Plan.

VII. AF/A1 has overall responsibility for the
performance measurement and reporting
elements of the Air Force Strategic Plan. AF/A1
will assist Priority and Objective Champions

in the development of strategic performance
measures. AF/A1 will provide analytical
expertise and counsel to the Priority and
Objective Champions in determining the most
effective performance measures for assessing
the accomplishment of strategic Objectives, as
outlined in the Air Force Strategic Plan. AF/A1
is responsible for ensuring all performance
metrics, once developed, are updated on a

regular basis by the Objective Champions and
ready for leadership review at the quarterly
Performance Management Reviews with the Air
Force Council. AF/A1 is responsible for meeting
any external reporting requirements on the
performance of the Air Force Strategic Plan.
Lastly, AF/A1 will consolidate any feedback and
ideas from the Priority and Objective Champions
and forward this information to AF/A8.

VIIl. The Air Force Strategic Plan governance
structure is depicted in Figure 3. The structure
is aligned wherever possible with the proposed
governance structure for the AFSO21 initiative
(as defined at the time of publication), with the
intent of minimizing any duplication of effort
and resources in the implementation of both
the Strategic Plan and the AFSO21 initiative.
This alignment will facilitate cooperation and
coordination between the Priority Champions
and the AFSO21 Process Owners, achieving
maximum benefit for the Air Force.

AF Strategic Plan Governance Structure

| SECAFICSAF | — | cvieva |
Ian/ppoints |Appoints Chairs
| A8 | | Priority Champions | | AF Council |

| Chief Process Officer |

| AFS021 Process Owners |

| AF Process Council |

Oversees
Coordinates
Enables

Process Program

Objective Core
Teams/Champions

Management Office ' '

| Process Core Teams

|Convenes
A1l
el
Advises and AF Manpower
monitors Agency
performance

Figure 3
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Hppendix C

Performance Measures

In implementing the USAF Strategic
Plan, we will use performance measures
to track progress and assess achievement
of the strategic goals and obijectives.
These measures will primarily be outcome
assessments, such as progress against
and attainment of specific quantitative and
qualitative targets. Priority and Objective
Champions may also use surveys, audits,
analyses and other similar instruments to
measure progress.

Performance measures listed below for
each Objective serve as recommendations
only; they are starting points for the analysis
and decision-making process that Priority
and Objective Champions will be required
to conduct to arrive at the right specific
metrics for their Objectives. Since the Priority
and Objective Champions have ultimate
responsibility for the implementation of the

goals and objectives, they must be materially
involved in and primarily responsible for
development of the performance measures.
Beginning with the recommendations listed
below, AF/A1 and the Air Force Manpower
Agency (AFMA) will work with individual
Objective Champions to finalize performance
measures for each of the objectives. The
Priority Champions overseeing groups of
objectives will also provide input to the
Objective Champions as they develop
performance measures. AF/A1 and AFMA
will ensure that all performance measures
are consistent with current guidelines and
regulations and, once finalized, AFMA will

be responsible for ensuring all performance
metrics are updated on a regular basis by
the Objective Champions and ready for the
quarterly Performance Management Reviews
with the Air Force Council.
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Priority 1. Linning the war on terror ... while preparing for the
next war.

Objectives

Performance Measures

1.1: Develop and implement an
effective communications program
to clearly explain the Air Force’s
contributions to U.S. and global
security.

Strategic Communications Guide disseminated
to all senior USAF leaders on an annual basis,
with updates as necessary.

At least 80% of USAF speeches, interviews,
and press releases are consistent with

the messages contained in the Strategic
Communications Guide every month.

Survey data indicate that target audiences
better understand and appreciate the value of
the Air Force by June 2007.

Number of USAF-related articles with positive
connotations published monthly in various
media increases by at least 20% by June 2007.

1.2: Develop and deploy next
generation operational concepts
that leverage legacy and emerging
capabilities.

Validated CONOPS from Joint Expeditionary
Force Experiment (JEFX) 06 fully transitioned
to operational capabilities by 2008.

Future JEFX used to develop and validate
CONORPS that exploit new operational
environments.

1.3: Develop and implement a plan for
developing cyber as an Air Force core
competency.

Cyber competency defined, reviewed, and
incorporated into USAF training through
AETC’s annual process of UTW review
(Utilization Training Workshop) by end of 2006.

Training and professional development
curricula include appropriate cyber skill
components by May 2007.

1.4: Develop doctrine and Tactics,
Techniques and Procedures (TTP)
for current and emerging information
operations/cyber missions.
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Doctrine and TTP for current and emerging
information operations/cyber missions
baselined by Jan 2007.

Additional doctrine and TTPs developed based
on identified gaps by June 2007.
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1.5: Strengthen our ability to share
information within the AF and between
the AF and our external partners

USAF Net Centric Health measure fully
developed by Jan 2007 and shows at least
20% improvement within one year (to include
interoperability measures, number of systems
capable of talking to each other, etc.)

USAF Net Centric Health measure modified

to include interfaces with external partners by
June 2007.

Modified USAF Net Centric Health measure
shows at least 20% improvement between Sept
2007 and Sept 2008.

1.6. Play a lead role in the development,
execution, and management of the Joint
roadmap for C4ISR and knowledge-
enabled warfighting capabilities.

Joint roadmap for C4ISR and knowledge-
enabled warfighting capabilities completed with
significant USAF participation.

Joint roadmap for C4ISR and knowledge-
enabled warfighting capabilities is consistent
with / reflect USAF doctrine on the subject.

1.7: Equip Airmen with the operational
assets to produce, fuse and leverage
knowledge-based, time-critical,
decision quality information.

Force structure improvements/requirements
identified by Jul 2007

Force structure improvements prioritized within
the PPBE process and included, as prioritized,
in the FY 09 POM.

1.8: Align Air Force organizations and
training to integrate effectively and
dynamically — internally and with Joint,
interagency and coalition partners.

A-Staff realignment completed by Jan 2007.

All Warfighting HQs stood up with consistent
processes and structures by Jan 2007.

1.9: Increase participation of Joint,
interagency, and coalition partners

in Air Force planning, capability
development, and training in core and
emerging missions.

Survey of partners for integration effectiveness
shows significant improvement by Jan 2008.

Number of non-USAF participants in AF
planning and related processes increased by
10% by Jul 2007.

Rotational billets among USAF, Joint,
interagency, and coalition partner
representatives in key staff positions increased
by 10% by Jul 2007.

1.10: Develop concepts, strategies, force
management policies and practices, and
legal authorities that provide access to
sufficient ARC forces without reliance on
involuntary mobilization.

Access to sufficient ARC forces without
involuntary mobilization by end of 2008.
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Priority 2. Developing and caring for Airmen ... to maintain our
competitive advantage

Objectives

Performance Measures

2.1: Strengthen Air Force core values to
better reflect the warrior spirit.

Questions incorporated into Chief’s
Organizational Climate Survey on integration of
core values into USAF culture

Results of Chief’s Organizational Climate
Survey show improvement over time in
integration of core values into USAF culture.

At least 75% of those surveyed agree that
USAF core values appropriately reflect the
warrior spirit.

2.2: Reshape recruiting, force
development and force management to
more effectively meet the requirements
of current, changing, and emerging air,
space, and cyber mission areas.

USAF career field requirements revised by Jan
2007 in accordance with OSD, Joint, and USAF
ongoing analyses of future personnel needs

Career field modifications finalized by June
2008.

ARC and Active Duty skills inventoried for
applicability to emerging missions by Jan 2007.

AFSC’s assessed to target levels. All required
positions filled with appropriately skilled
personnel by Sept 2009.

1-year retention rate for newly created /
emerging mission positions at or above 80%
and 3-year retention rate at or above 50%.

2.3: Increase and expand opportunities
to integrate personnel of all five Total
Force components.
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Surveys of all five components show
agreement by June 2008 that opportunities
have increased.

All Tier 1 Total Force Integration initiatives
implemented on their projected timeline, and at
least 70% of Tier 2 initiatives receive support

At least 50% of MAJCOM commanders have
utilized personnel among the five components
on a part-time basis beyond current levels, as
needed, by end of 2008.
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2.4: Ensure a stable and equitable
career progression path within every
career field in the Air Force.

Promotion rates by AFSC meet targets.

Over 80% of O-6 and above positions in all
career fields filled from that field by Jan 2009.

2.5: Increase the diversity,
effectiveness, and utility of education
and training opportunities and
mechanisms available to every Airman.

User ratings reflect increased satisfaction
with education and training opportunities and
effectiveness by end of 2007.

Commanders indicate increased satisfaction
with education and training results by Sept
2008.

2.6: Create proactive force health
protection options to ensure Airmen are
healthy, fit and safe — from accession
through separation.

Airmen Culture Metric confirms health of the
force.

Safety ratings confirm safety of the force.

Individual Medical Readiness (IMR) and
physical fitness scores confirm health of the
force.

Number of duty days lost due to health
problems reduced by 5% a year.
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Priority 3. Recapitalizing and modernizing our aging aircraft
and equipment ... to optimize the military utility of our systems
and to better meet 2lst Century challenges

Objectives

Performance Measures

3.1: Develop and execute a fiscally
constrained, integrated recapitalization
and modernization strategy, based on
the Air Force Roadmap.

USAF long-range program projections beyond
the current FYDP are fully consistent with
current rate of funding by the FYO8 POM.

Recapitalization strategy reflecting current
budget realities finalized by June 06, with

no substantive negative impact to USAF
operational effectiveness, as assessed by the
CRRA process.

3.2: Focus and protect R&D
investments that advance the state of
the art in areas critical to continued
dominance of air, space, and
cyberspace.

Basic Research R&D funding represents 15% of
the total annual USAF Science and Technology
budget.

Percentage of deployed systems using results
of USAF R&D investments increases by at least
2% per year up to at least 95%.

3.3: Establish and enforce standards
for transparency in acquisition and
other business processes that are
commensurate with “best-in-class”
public and private sector organizations.

AF receives favorable review for progress in
increasing transparency in acquisition and
general business practices from GAO or other
independent reviewers by Jan 2008.

3.4: Produce accurate, reliable, timely,
life-cycle financial data throughout the
PPBE process.

USAF makes significant progress towards

a clean audit as verified by an independent
reviewer, measured by a baseline in 2007 and
reviewed annually thereafter.

3.5: Improve ability to conduct Service-
wide cost management.
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Audit indicates USAF meets cost accounting
standards by 2008.

USAF makes significant progress towards

a clean audit as verified by an independent
reviewer, measured by a baseline in 2007 and
reviewed annually thereafter.
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3.6: Develop and institutionalize a
comprehensive, Service-wide, strategic-
level continuous process improvement
approach.

Principles and governance structure for the
implementation developed and approved by
Sept 2006.

50% improvement in all target areas achieved
by end of Phase 1 of implementation.

3.7: Identify missions, systems,
programs, and activities to divest or
re-role as part of a multi-dimensional
strategy for Air Force recapitalization.

$1B or greater for recapitalization identified
through divestiture plan by Jul 2007.

3.8: Streamline infrastructure and other
operational assets while optimizing
operational capability.

20% increase in availability of mission-critical
operational assets with a 10% reduction in
maintenance costs by 2009.

3.9: Review and revitalize acquisition,
and related processes to improve cost
and schedule control, and performance
assurance.

Average acquisition / development-to-field time
decreased by 10% in 2 years, while meeting all
performance objectives.

Number of acquisition programs with cost
overruns decreased by 30% in 2 years.

100% of acquisition programs achieve
performance, cost, and risk targets by Sept
2008 and thereafter.

Systems acquisition cost growth traceable to
changes in requirements represents no more
than 5% of total system acquisition cost.

3.10: Incorporate flexible risk
management approaches to technology
transfer, information sharing and
interoperability.

Survey of partners for information sharing
and technology transfer effectiveness shows
significant improvement by Jan 2009.

Review and submit recommended changes
to current technology transfer regulations to
appropriate legislative authorities by end of
2007.
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Hppendix D

External Requirements

Government Performance and
Results Act (GPRA)

Under the Government Performance and
Results Act of 1993, the Department of Defense
is responsible for submitting a strategic plan
to OMB and the Congress on a regular basis.
Though the Air Force, as a component within
the DoD, is not required to submit a separate
strategic plan, this document is intended to
conform to the GPRA requirements to the fullest
extent possible. Below is a description of how
the Air Force Strategic Plan meets the basic
requirements for strategic plans under GPRA:

Mission Statement

The mission of the U.S. Air Force is to deliver
sovereign options for the defense of the United
States of America and its global interests — to
fly and fight in Air, Space, and Cyberspace. To
fulfill this mission we must be committed to
these Priorities:

* Winning the war on terror ... while
preparing for the next war

» Developing and caring for Airmen ... to
maintain our competitive advantage

* Recapitalizing and modernizing our
aircraft and equipment ... to optimize the
military utility of our systems and to better meet
21st Century challenges

One or More Strategic Goals

The strategic goals of the Air Force are:

* Foster mutual respect and integrity

» Sustain air, space and cyberspace
capabilities
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* Provide persistent situation awareness

* Develop Joint and battle ready trained
Airmen

* Continue to improve the Total Force
quality of life

* Implement open, transparent business
practices and clean audit

* Foster Air Force Smart Operations
across the Total Air Force

Description of Means and Stirategies
That Will Be Used to Achieve Goals

In order to meet our strategic goals, the
Air Force will develop accession, training,
education and acquisition systems that train,
organize, and equip Airmen for combat, to
dominate air, space, and cyberspace. We will
develop concepts of operations that integrate
our people and our systems. We will recruit,
train, and retain skilled, innovative people who
can continually learn and adapt to emerging
concepts and technologies. We will also work
with our Joint, combined, and interagency
partners toward interdependence. We will
advance our processes and force structure
by building and sustaining air and space
dominance capabilities, surface dominance
capabilities, information and cyberspace
capabilities, battlespace awareness
capabilities, air mobility capabilities and
agile combat support capabilities. We will
institute programs to aggressively eliminate
unnecessary surplus and low-value assets
and activities. These will better utilize existing
resources, increase speed, and create flexibility
and resources to produce more combat
capability. Additionally, we will continue to
modernize and consolidate our information
technology capabilities and streamline
business processes so we can have the



resources we need to keep our capabilities on
the leading edge.

The objectives under each priority and goal
highlight the means and strategies that will be
employed to achieve those priorities and goals.

Description of the Relationship
Between Annual Program
Performance Goals and Hgency's
Strategic Goal Framework

The priorities, goals, and objectives outlined
in the Strategic Plan will be associated with
Air Force program performance goals during
the next planning cycle of each program. All
program performance goals will be linked
directly to one or more of the strategic priorities
and goals contained in this Strategic Plan.

Identification of Key Factors That
Could Affect Achievement of Goals

The following section identifies some of the
key external factors that could influence our
ability to achieve our strategic goals.

Foster mutual respect and integrity

The values and standards of our Airmen are
representative of the society in which they were
raised. Training and acculturation programs
must ensure all Airmen rise to meet the Air
Force standard and as American society
changes, we must pay constant attention

to how we reinforce our values to meet this
goal. Additionally, as external factors alter key
stakeholder’s perceptions of the Air Force,
effectively communicating our contributions to
U.S. and global security could become more
difficult.

Sustain air, space and cyberspace
capabilities

New technologies and concepts will
undoubtedly emerge that will enable future
decisive advantages but, if developed by

adversaries, could also jeopardize some of
the advantages we have today. As these
technological changes accelerate, we must
expect to make significant investments to
promote development of new capabilities,
including investments in cyber warfare.

With continued demands from other federal
priorities and the ongoing Global War on
Terror, the Air Force must meet this goal within
the confines of evolving budget constraints.
Accelerating change will also impact our
ability to develop sufficient personnel with the
necessary professional and technical skills.
Furthermore, the Air Force depends heavily on
American advances in science and technology
and the American industrial base to sustain our
competitive advantage. With the globalization
of technology, significant cutting-edge air,
space and cyber technologies increasingly
will reside outside America’s industrial base.
Finally, we expect increased competition

for critical raw materials and manufacturing
capacity.

Provide persistent situation awareness

DoD direction and influence of our Joint
partners will further define how we provide
persistent situation awareness to the Joint team
and how we more fully integrate information
operations with air and space operations. We
will continue to develop capabilities in these
areas while remaining engaged in discussions
with our Joint partners on overall requirements.
Our ability to field improved capabilities for
persistent situation awareness will also be
limited by budgetary authority and competing
priorities.

Develop Joint and battle ready trained
Airmen
To ensure that Airmen are battle ready requires
us to develop new multi-disciplinary or multi-
functional training concepts. The rate at
which we understand which functional areas
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can be combined, provide training to develop
competence in multiple functions, increase
our ability to evaluate new skills in simulations
and exercises, and produce an ability to define
multi-path career tracks, all will to affect our
ability to attain this goal.

Continue to improve the Total Force quality
of life

Our ability to achieve this goal is subject to
certain legally mandated statutes, such as
limitations on benefits, compensation, and
other services we can provide to different Air
Force components, including Congressionally-
mandated healthcare benefits. Future
changes in legislation, changes to Department
of Defense policies, fiscal limitations and
competing priorities could also affect the
outcome of this goal.

Implement open, transparent business
practices and clean audit

We must transform our business processes
while we ensure the national security of

the United States and meet the demands

of ongoing military operations. The need

to balance these commitments makes
transparency more complex than in routine
peacetime conditions. The DoD Business
Management Modernization Program (BMMP)
has helped impose stricter standards on all
our business systems and requires them to
be compliant with DoD’s business enterprise
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architecture (BEA). Eventually, BEA will

ensure financial compliance, data accuracy,
streamlined processes, and improved decision
making across DoD. Key USAF processes
and our ability to determine the full costs of
programs and activities will depend in part on
these DoD-wide process and practice changes
as well as budget limitations.

Foster Air Force Smart Operations across
the Total Air Force

Any additional investments necessary for the
achievement of this goal are subject to all the
budgetary constraints previously mentioned.
However, as this goal is focused internally
towards improving our processes, key factors
influencing implementation will also be mostly
internal to the Air Force. Although continuous
process improvement is essential to freeing
resources for operational needs, policy and
process changes (and especially resource
reductions and divestitures) will be met with
the natural resistance that any change in long-
established norms and processes engenders in
any organization. This will be true both within
the Air Force and in external constituencies.
Many attempts to strengthen our processes
have succeeded, and many have not, and
future initiatives will face similar obstacles.
Again, improvement in our key processes

will also depend on DoD-wide process and
practice changes.



President’'s Management Agenda

The President’s Management Agenda, with its five government-wide goals, focuses on
performance and results for government. A mapping of how the Air Force Priorities and
Objectives help address each of the five focus areas as shown in the following table:

1.1

Strategic
Management of
Human Capital

Competitive
Sourcing

Improved
Financial
Performance

Expanded
Electronic
Government

Budget and
Performance
Integration

1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

1.10

2.1

2.2

2.3
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2.5

2.6

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

3.10
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Hppendix E

Priorities and Objectives Mapped to
DoD Risk Management Framework

Priority 1

Foster Mutual

Sustain Air, Space and
Cyberspace Capabilities

Provide Persistent Situation

Develop Joint and Battle Ready

Respect and

Awareness

Trained Airmen

Force
Management

Institutional

Operational

Future
Challenges

Integrity

Develop and implement an effective
communications program to clearly explain
the Air Force’s contributions to U.S. and
global security.

Develop and deploy next generation
operational concepts that leverage legacy
and emergining capabilities.

Develop and implement a plan for
developing cyber as an Air Force core
competency.

Develop doctrine and Tactics, Techniques
and Procedures (TTP) for current and
emerging information operations/cyber
missions.

Strengthen our ability to share information
within the Air Force and between the Air
Force and our external partners.

Play a lead role in the development,
execution, and management of the Joint
roadmap for C4ISR and knowledge-enabled
warfighting capabilities.

Equip Airmen with the operational assets
to produce, fuse and leverage
knowledge-based, time-critical, decision
quality information.

Align Air Force organizations and training to
integrate effectively and dynamically —
internally and with Joint, interagency and
coalition partners.

Increase participation of Joint, interagency,
and coalition partners in Air Force planning,
capability development, and training in core
and emerging missions.

Develop concepts, strategies, force
management policies and practices, and
legal authorities that provide access to
sufficient ARC forces without reliance on
involuntary mobilization.
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Foster
Mutual
Respect
and
Integrity

Develop Joint
and Battle
Ready
Trained
Airmen

Continue to Improve
the Total Force
Quality of Life

Force
Management

Institutional

Operational

Future
Challenges

Strengthen Air Force Core values to better
reflect the warrior spirit.

Reshape recruiting, force development and force
management to more effectively meet the
requirements of current, changing, and emerging
air, space, and cyber mission areas.

Increase and expand opportunities to integrate
personnel of all five Total Force components.

Ensure a stable and equitable career progression
path within every career field in the Air Force.

Increase the diversity, effectiveness, and utility
of education and training opportunities and
mechanisms available to every Airman.

Create proactive force health protection
options to ensure Airmen are healthy, fit and
safe — from accession through separation.

Priority 3

Sustain Air,
Space and
Cyberspace
Capabilities

Implement Open,
Transparent
Business Practices
and Clean Audit

Foster Air Force
Smart Operations Across
the Total Air Force

Develop and execute a fiscally constrained,
integrated recapitalization and modernization
strategy, based on the Air Force Roadmap.

Focus and protect R&D investments that advance
the state of the art in areas critical to continued
dominance of air, space, and cyberspace.

Establish and enforce standards for transparency
in acquisition and other business processes that
are commensurate with “best-in-class” public and
private sector organizations.

Produce accurate, relilable, timely, life-cycle
financial data throughout the PPBE process.

Improve ability to conduct Service-wide cost
management.

Develop and institutionalize a comprehensive,
Service-wide, strategic-level continuous process
improvement approach.

Identify missions, systems, programs, and activities
to divest or re-role as part of a multi-dimensional
strategy for Air Force recapitalization.

Streamline infrastructure and other operational
assets while optimizing operational capability.

Review and revitalize acquisition, and related
processes to improve cost and schedule control,
and performance assurance.

Incorporate flexible risk management approaches
to technology transfer, information sharing and
interoperability.
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