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Air National Guard First Sergeant Newsletter 9  (21 Feb 01)

CMSgt Val Benton, ANG First Sergeant Functional Manager

DSN: 493-7609 e-mail: Valerie.Benton@maxwell.af.mil

Diamond’s Corner

This newsletter is designed to merge information received and provide you with a synopsis of what is going on in the Air Force and Air National Guard as it pertains to you, The First Sergeant. If there is information that you would like to share with the field, please send it to me and I will include it in the next newsletter.

First Sergeant Academy (FSA) Update

FSA web address:  
www.au.af.mil/au/cpd/fsa
This website provides useful information to prepare students for attendance at the FSA.  It is the official source for particulars concerning requirements and responsibilities.  We cannot validate nor be responsible for any information you receive from other sources.  

This website has been linked to the ANG First Sergeant website.  The address is: www.au.af.mil/au/cpd/fsa/ang
**Please ensure that your local Base Education and Training Managers (BETMs) have these web addresses, as it is their responsibility to ensure that students are prepared for attendance.

General Information  (repeat info)

Quarters and dining facilities will be available one day prior to class start date.  NOTE:  The noon meal is not available for personnel TDY to Maxwell AFB.  When lodged on base, they are entitled to partial rate per diem.

*Students should ask for a welcome package when checking in at billeting.

First Day of Class: Start time on the first day is 0630 hrs.   Students will be weighed the first day of class between 0630-0645 hrs, wearing any blue service uniform.  Those exceeding their maximum allowable weight will be sent, by appointment, to the Maxwell’s Health and Wellness Center to be measured for body fat.  The Commandant has the authority to have a student weighed and/or measured if deemed appropriate based on the student’s appearance in uniform at any time.

Uniform Requirements:  Service Dress (with diamond chevrons sewn on), Service Uniforms (long and short sleeve), Battle Dress Uniform (BDU), Ribbons (2 sets) and Tie/Tab, Flight Cap, BDU Cap (no organizational caps), Physical Conditioning Apparel, All-Weather Coat or Lightweight Blue Jacket.  The sweater is optional, however at times may be needed.

Removal of all duty badges (instructor, fire fighter, security forces, etc.) is required prior to arrival.

Uniform of the day is generally any blue service uniform.  BDUs are optional for wear, usually on Fridays.  They are the required uniforms during deployed issues instruction.  
ANG Class Dates-FY 01

01A
06 Nov – 17 Nov 00

01B
27 Nov – 8 Dec 00

01C
12 Mar – 23 Mar 01

01D
26 Mar – 6 Apr 01

01E
14 May – 25 May 01

01F
9 Jul – 20 Jul 01

FSA Staff Update

The Commandant of the First Sergeant Academy, CMSgt Roger Ball has been selected to serve as Commandant of the SNCO Academy.  Estimated departure is 1 April 01.  His replacement is TBA at a later date.  Vice Commandant, CMSgt(s) Lenora Schaber is headed to San Bernadino, CA to join the Defense Finance and Accounting team.  She departs on 3 March 01.  The new Vice Commandant is SMSgt Tim Bruce.   We wish them well in their new positions.

We welcome to our team SMSgt Phil Topper who comes to us from Lajes Field, Portugal and SMSgt Walt Lilley from Eglin AFB, FL.

Congratulations!

Congratulations to MSgt Bernadine Salcido, a recent graduate of the USAF First Sergeant Academy active duty course.   MSgt Salcido is the First Sergeant for 1st Air Force, Tyndall AFB, FL. She volunteered to attend the active duty course to attain a better understanding of the programs that pertain to and impact Title 10 personnel.  She graduated the USAF First Sergeant Academy ANG Course in 1998. At that time she was assigned to the Montana ANG.  Congrats Bernie!

First Sergeant Vacancy

For those of you who don’t know, SMSgt Chris Coyne, the First Sergeant for the ANG Readiness Center and NGB personnel has been selected for a position at McGhee Tyson, Training Education Center, Knoxville, TN.  He is projected to vacate his present position and head to TN next month.  If any of you are interested in becoming the First Sergeant at headquarters level, this is your opportunity.  It is a very challenging position that allows for great professional growth and development. 

For information on announcement and application procedures periodically review the “Office Management” site that can be reached through the ANG home page under “Our Organization”.
ANG First Sergeant Website

Great news!  You can now access the new and improved ANG First Sergeant website from home.  The new address is www.au.af.mil/au/cpd/fsa/ang.

Our site can also be reached through links provided on the ANG CCM web page and the ANG home page under “Our Organization”.

The site includes the following areas:

*All Editions of Diamond’s Corner

*Deployed Issues

  -Checklist

  -Trip Reports

*8th Expeditionary Air Mobility Sq

   -Information on the PSAB Deployment

   -Photos of Tasked First Sergeants

*1st Sergeant Publications

*Products From the Field

*Career Field Information

  -First Sergeant Creed

  -Memorandum of Understanding

  -95th Uniform Board Results

  -Point Papers

  -Manpower Letters Addressing      Authorizations and Assignments

  -EPP Message for 2001

  -CCM Pamphlet

*Academy Class Photos

Please take a moment to peruse the site.  You will be amazed at what’s available to you.  Remember, this site was developed with YOU in mind.  

Many thanks to MSgt Usry, our web maintainer, for capturing my vision of what our site should look like.  He has what I call a “creative eye”, as well as, the ability to dive into my head and pull things out – too cool!

Also, I’d like to thank CMSgt Ingersol, NV ANG, for his efforts in establishing our first site.  He established the foundation and we were able to build upon it.  Thanks Chief!            

AEF Update

As you all know, we are three months into AEF Cycle 2 and I’m happy to report that all is well.  Our involvement with the Expeditionary Combat Support (ECS) package has gotten off to a great start.  MSgt James Gutierrez from the 150th SG/NMANG is currently at PSAB and is providing First Sergeant support for the 8th Expeditionary Air Mobility Squadron.  MSgt Gutierrez has done a wonderful job taking care of our troops and preparing future First Sergeants for their rotations.  The details of this deployment can be found on our website, on the page titled “8th EAMS”. 

We’d like to thank the following individuals for volunteering to be the first team of ANG First Sergeants to support an ECS package.

MSgt James Gutierrez, 150th SG/ NMANG (DSG)

MSgt Aaron Washington, 113th WG Hqtrs/DCANG (Technician)

MSgt Katie Hines, 108th SpGp/NJANG (DSG)

MSgt Marcus Falleaf, 138th WGHqtrs/OKANG (DSG)

MSgt Tom Forward, 290th JCSS/FLANG (DSG)

MSgt Scott Vail, 164th AGS/OHANG (DSG)

MSgt Mike Skaer, 115th AGS/WIANG (DSG)

SMSgt David Caswell, 157th AGS/NHANG (DSG)

MSgt Allen Usry, USAF First Sergeant Academy, Maxwell AFB, AL (AGR)

MSgt Gary Thompson, 138th CES/OKANG (DSG)

Also, thanks to everyone who has worked diligently to make AEF Cycles 1 and 2 a success.  Whether you’ve deployed, or remained at home to ensure mission accomplishment, all supports the Expeditionary Aerospace Force mission.  Again, Thanks!

Outstanding Airmen and First Sergeant of the Year 

All Outstanding Airmen and First Sergeant of the Year nominations were due to NGB by close of business 1 Feb 01.  The review board will convene 12-15 Mar 01 to select the Outstanding Airmen and First Sergeant of the year. 

Good luck to all nominees! 

Here is the breakdown of nominations received by category:

First Sergeant - 38

SNCO - 45

NCO – 42

AMN – 41

The following comments are from our ANG CCM.

“All OAY nominations were due by close of business on 1 FEB 01.  Seven states had no nominations and two states submitted their packages late.  I can’t believe there are no outstanding enlisted members in seven of our states!  With all we are asking our people to do why is it so difficult to make recognition programs the priority they should be?  

I would hope that every individual who was submitted is considered for a Commendation Medal.  They are your best”.  

My sentiments exactly…and as you can see, 16 states/territories did not submit a First Sergeant package.  Surely, we have First Sergeants in those states/territories who are doing an outstanding job.  

First Sergeants, it is your responsibility to work closely with your squadron/wing leadership to ensure recognition programs are developed and your troops are recognized.  This is a morale program and morale is your business.  

Your wing CCM should ensure a program is in place designed to select the outstanding First Sergeant of the year. If your CCMs have not developed one then help them out.   

The timeline is the same every year.  Nominations are due to NGB on 1 Feb, and the board convenes late Feb or early Mar.  The board should expect to review 54 (50 states, 3 territories, 1 district) nomination packages per category each year.  As First Sergeants, your responsibility is to ensure your best airmen and First Sergeant of the year is nominated at the wing level.  These individuals will compete at the state level.  And the best from your state should compete nationally.  

Next year lets strive for total recognition in each category.  If your squadron/wing does not have a strong awards program than you’ve got a year to develop one.  This is a great First Sergeant Council initiative.  Work together to ensure the best from your wing is recognized.  You owe it to them.  

“To retain the best means we reward the best”.

Recognition of First Sergeants 

Every once in a while the question of whether a First Sergeant can compete in the SNCO category for the Outstanding Airman Awards program comes my way.  And each time, I answer the question with a question “Do you really think it’s fair – don’t you think you’d have an unfair advantage over all enlisted personnel since our First Sergeant corps is suppose to be a composite of our “best” SNCOs?  I always go on to say, that this is why we have a separate awards program and we compete against our peers – each other.”  

Well, MSgt Gutierrez, our First Sergeant at PSAB recently addressed this issue with a First Sergeant who had competed in the SNCO category.  I’d like to share with you MSgt Gutierrez’ thoughts and comments on this issue.  He is addressing a fellow Shirt at PSAB.  

“You are absolutely right!  And I stand corrected.  I too couldn’t find any reference in these publications prohibiting a First Sergeant from competing in this category here at PSAB or in the Air Force.  But let me present this to you instead:

The Quarter program is a feeder to the Airman of the Year program identified in AFI 36-2805 and as such is a program run by First Sergeants, not for First Sergeants.  We have, as you know, our own program, which provides a means for our own recognition.  The First Sergeant of the Year program is managed by the CCM of the installation.  The reason I bring this up is to point out that the AOY program is run by First Sergeants.  We have a moral and ethical dilemma when the person running the recognition program puts themselves in, or are put in, or allow themselves to be put in for this award.  There is occasionally an argument that it doesn’t specifically exclude first sergeants from SNCO of the Year, however, we shouldn’t have to spell out our integrity requirements.  I think that probably, the First Sergeant of the Year award was established because of these main reasons.

Number one; we would have an unfair advantage in the SNCO category because of our position.  Our position creates opportunities to excel that other SNCO’s don’t get.

Number two; it would stink of favoritism.  It’s a First Sergeant program and the Shirt works for the Commander.

Finally, number three; we compete against our own kind, First Sergeants, because the duties and responsibilities assigned to our position, are different from the other SNCO’s; not better, just different.  

For these reasons, and others, we have our own recognition program.  It’s not about us, it’s about our troops and the Airman of the Year program is for them, not us as First Sergeants.  We are a separate corps with separate recognition.  I involved myself in this issue as a fellow First Sergeant looking out for the best interest of the troops we command.  As you know we are constantly in the spotlight of our troops and must be cognizant of anything that may detract or impact their morale.  This recognition program should be for our troops with our recognition stemming from the way we lead them to being their best.  Once again I apologize for quoting information that doesn’t exist in an AFI.  Maybe it should.”

MSgt James A. Gutierrez

First Sergeant, 8th Expeditionary Air Mobility Support Squadron, PSAB, Kingdom of Saudi Arabia

I thought it was important to share MSgt Gutierrez’ message as it contains information that goes beyond the obvious issue of a First Sergeant competing in the SNCO category.  He speaks to what we’re all about as a corps.  Our job is people - and we are here to “serve”. 

For a First Sergeant to allow him/herself to be nominated in the SNCO category is a desperate attempt for recognition and sends a very self-serving message.  There is no need to be so desperate.  Do your best and good things will come your way – I promise…   

You go James!  I could not have said it better.

First Sergeant Compensation

One of the topics reviewed at last years WWD First Sergeant Conference was special compensation for First Sergeants.  The working group recommended Special Duty Assignment Pay (SDAP), rate based on experience.  The rationale was that 8F000 SDI fits the criteria in the SDAP AFI.  We have a special selection process, special schooling, a very demanding 24/7/365 day responsibility and the responsibilities are above normal for grade.  

This issue will be briefed and decided at CORONA South in February

**The fact that this is being reviewed at CORONA is an indication that our Senior Leadership recognizes what we do.  More to come! 

2001 Enlisted Leadership Symposium

This years ANG Enlisted Leadership Symposium will be held in Reno, Nevada, 14-18 May 01 (14th and 18th are travel days), at the Peppermill Hotel & Casino.  This year’s theme is “Inevitable Change” of our ANG.  The conference will focus on our changing military and what the impact is on the ANG.  During the symposium we will also celebrate the 2001 Year of the Employer initiative.  

All enlisted personnel are invited to attend; however, accommodations are limited.  Therefore it is asked that priority considerations be given to the following individuals from each state/U.S. territory:

-State CCM

-Wing CCM

-Outstanding Airmen and First Sergeant of the Year

-State Airman, NCO, SNCO and First Sergeant of the Year

-Junior NCOs/Airmen

For more information review online at airguard.ang.af.mil/ccc/1999els/els01 or contact your wing CCM.

Worldwide First Sergeant Conference

Keeping with tradition the WWD First Sergeant Conference will again be sponsored by the Air Force Sergeants Association (AFSA).  This years conference will be in St Louis, Missouri, 18-22 Aug 01.  The details of the conference will not be available until the May/June timeframe, however, you can determine who your wing representative will be.   I’d like to begin compiling our list of wing reps by mid April.  Same as previous years, I will distribute conference information/details through your state and wing CCM.  More to come!

 Personnel &Training Issues Extracted from the ANG Personnel & Training Newsletter

Changes to ANG/DPFF

In an effort to better serve our customers, ANG/DPFF, Full-Time Support, will be standing down as a branch, effective 15 Jan 01.  Capt Baggstrom and SMSgt Merry will be reassigned to ANG/DPFP, Policy, and will continue to be responsible for all ANG AGR Policy issues.  Ms Cox will transfer to ANG/DPR, Resources, and will be responsible for all AGR control grade issues.

Capt Baggstrom can be reached at DSN 327-5089, SMSgt Merry will be available at DSN 327-5091.  The fax number will change to DSN 327-5296.  Ms Cox can be reached at DSN 327- 5492.  Her fax number will be DSN 327-5914.  Email addresses have not changed.

POC:   Capt Jamie Baggstrom, ANG/DPFP, DSN 327-5089, Jamie.baggstrom@ngb.ang.af.mil
Decoration Package Copies

Please ensure recommendation packages are forwarded to ANG/DPFOC in working condition.  If uncertain of the required number of copies, state headquarters should contact ANG/DPFOC before forwarding recommendation packages.  This should ensure the appropriate documents and the required number of copies are forwarded for each recommendation package.  Thank you in advance for your cooperation.

POC:  MSgt Carol Harris, ANG/DPFOC, DSN 327-1731, carol.harris@ngb.ang.af.mil

BMT Update 

BMT Release Date

Folks, Split Option airman release date on their orders should read the Monday after the Friday that they graduate!  BETMS please make sure this is happening.  Supervisors please don’t tell them they can leave early, they are not TDY.  The whole system of out-processing and transportation ($$$) for all graduates is geared for a Monday departure.  

No Ship Dates FY01:

Please do not schedule members to come to BMT on the following dates:  Wed, 4 Jul 01, Tues-Thurs, 6,7,8 Nov 01 and Tues-Thurs, 18,19,20 Dec 01.

Shipping and Receiving will be closed.  We did Great in ’00!  Let’s keep up the great work.

BMT and Gov’t Credit Cards

We have all of a sudden had a rash of members coming to BMT that have been issued Gov’t Credit Cards.  When we call the units, we hear things like “They have to buy their airline tickets with it, we all do.”  This is not true.  The JFTR excludes members in IADT status.  Here is the problem it creates.  The member buys their airline ticket, the bill comes 30 days later, and now the member is in their 3rd or 4th week of training and does not know the bill has arrived.  It doesn’t get paid and the card gets shut off before the member ever makes it back to the home unit.  PLEASE do not issue credit cards to members coming to BMT.  Please pass the word to all GSUs.

Students Attending School in Technician Status

You know, I thought we got smarter on this a long time ago, but it seems we have a new batch of technicians that do not think they have to comply with military standards.  

IAW TPR 400, para 12a-e, Technicians will be required to wear a military uniform, they will occupy government quarters when available, and will be billeted by their military grade.  While wearing the uniform AFI 36-2903 does apply, as well as, customs and courtesies i.e., saluting officers and observance of reveille and retreat.  Another area of concern has been student participation in open ranks for uniform inspections, para 12e states that students are not required to perform such duties as CQ charge of quarters, barracks chief, or officer-of-the-day, however, while wearing the uniform, students attending in technician status will be required to participate.  Please inform these members that they can and will be sent home by the training Sq.

Please help us set these members up for success and not failure.

POC:  CMSgt William E. Seiler, CMSgt, ANG/DPDT, William.seiler@lackland.af.mil
ANG ALS Phase Program and Evening Seminar Guidance

This office has received many questions concerning the ANG position regarding the Phase Airman Leadership School Program.  This article is intended to clarify any misunderstanding and provide direction and guidance.

The programs were designed to fill the requirement for ANG members who may not be able to attend the 24 academic day standard ALS program.  A survey of unit Commanders and Command Chiefs clearly indicated the need for alternative methods of delivering the ALS course.  Two proposals were sent to the Air Force outlining those programs.  The air Force agreed to allow the ANG to conduct pilot programs to ascertain if the programs were effective from an educational standing.  The pilot program began in FY00 and will continue for three years.  At that time the programs are reviewed for recommendations to continue or cease.

The criteria for ANG members to attend these programs are as follows:

1. To attend the evening seminar program members must be a senior airman with 48 months time-in-service (TIS).

2. For the Phase program members attending Phase I must be a senior airman with 36-48 months TIS.  Members who have 36 months TIS must wait one year to attend Phase II.  The key is to have members graduate from ALS at 48 months TIS.  If a member has 42 months TIS and attends Phase I they may attend Phase II six months after attending Phase I.  All individuals attending the Phase programs will wait six months to attend Phase II.  Keeping in mind the graduation criteria for 48 months TIS.

We hope this letter clarifies the ANG position on this matter.  If you require further information, you may contact me at DSN 327-5928.

POC:  SMSgt Bruce D. Damrow, ANG/DPDE, DSN  327-5928 bruce.damrow@ngb.ang.af.mil

Enlisted PME Distance Learning

As Promised in the last newsletter, the new Distance Learning Airman Leadership School Course 0001 was released to the field from the Air Force Institute for Advance Distributive Learning.  The release date was 27 December 2000.  Please continue to enroll those individuals who are eligible.  That would be Senior Airman with 48 months TIS.  Course 0005, the Senior NCOA, is in such demand that it again was placed on hold for production.  It is anticipated to become available again by middle of January 2001.  Again, ensure you continue to enroll those individuals who are eligible for this course.  Consult the AFIADL website for complete eligibility requirements concerning all Distant Learning Courses.  

The new course parallels the resident course to provide our SrA with the “tools” necessary for leadership and promotion to the noncommissioned officer corps.  There are three volumes and the final exam consists of 124 questions.  It is imperative that they begin their study as soon as they receive the course.  Enrollees have one year to complete the program.

POC:  SMSgt Bruce Damrow

ANG/DPDE DSN  327-5935 bruce.damrow@ngb.ang.af.mil
Senior Noncommissioned Officer Academy (SNCOA)

It has been brought to our attention that the message titled USAF SNCOA Schedule and Application Procedures for FY02 does not mention including the members resume in the package.  Please ensure that all members submitting an application package include their resume as per the checklist that can be downloaded from the ANG/DPDE website.  https://airguard.ang.af.mil/dp.  For clarification purposes, we recommend that concurrence of the group/wing commander and command chiefs be done with a concur/nonconcur and a signature block.

POC:  MSgt Karen Peters, ANG/DPDE, DSN  327-0397 karen.peters@ngb.ang.af.mil
Employer Education Day (EED)

Lt Gen Davis, Chief of the NGB, has declared the year 2001 to be the “Year of the Employer”.  With this theme in mind, several initiatives are underway to provide opportunities for employers and communities to “reconnect” with their Guard units.  “Year of the Employer” program goals include increasing recognition of Guard employers, assisting the National ESGR office in strengthening relationships with employers, and increasing the visibility of the military in the community.

In conjunction with “Year of the Employer” initiatives, the Director of the ANG announced “Employer Education Day (EED)”, 16-18 Apr 01, at the Technical Education Center (TEC), McGhee Tyson ANGB, TN.  EED is a joint effort between the Command Chief of the NGB, TEC, the Employer Support of the Guard and Reserve (ESGR) National Committee and the NCO Academy Graduates Association.  It is designed to acquaint employers with the national defense mission being performed by the ANG, familiarize employers with the education and training benefits available to their employees through ANG membership. 

The above information was extracted from a message sent to all CCMs.  Please contact them for more info.      

“Sword” Display

The “Sword” that was presented to General Weaver, Director of the ANG, during a special Order of the Sword ceremony at last years Enlisted Leadership Symposium is now on display at Spruance Hall at TEC, McGhee Tyson ANGB. Maj DeLuca, TEC, constructed a beautiful display case, which holds the sword in a vertical position and provides a 360-degree view.

Military Leave in Hourly Increments

Effective 31 Dec 00, Public Law 106-554 changed a number of rules regarding use of military leave by technicians.  First, military leave is now chargeable in increments of one hour as opposed to whole day increments and is only chargeable to scheduled work hours.  This means 120 hrs of military leave can be used for military duty during normally scheduled work hours and that military leave is no longer chargeable over intervening weekends.  Secondly, military leave may now be used for performance of inactive duty.  This means a technician can use military leave to perform AFTPs, RUTAs, SUTAs, etc.  While the law is effective 31 Dec 00, the Defense Civilian Payroll System (DCPS) does not accommodate the change.  In the interim, care must be taken by all to ensure dual compensation controls are in place.  NGB-HR and ANG/FM are working with appropriate agencies to make system changes.

Extracted from ANG Executive Summary:  13 Feb 01.

Family Readiness 

Guard and Reserve units are called on more and more today to meet the nation’s defense needs.  With an increase in deployments, it’s becoming more critical that each member be trained and ready.  But another facet of that readiness focuses on the family.  Families of Guardsmen and Reservists must be ready for the extended separation that results from these deployments.  The Department of Defense recently announced its first Reserve Forces Family Readiness Award, to pay tribute to those units that take the extra step to make sure families are taken care of.  Alaska’s 168th Aerial Refueling Wing is the winner for the Air National Guard.  The 168th, based at Eielson Air Force Base near Fairbanks, received the award based on its high mission readiness combined with its highly effective family readiness program.  http://www.ngb.dtic.mil/news_center/articles/bulletins/168th_awards.htm
Extracted from ANG Executive Summary:  13 Feb 01

Servicemember’s Group Life Insurance 

The top rate of Servicemember’s Group Life Insurance (SGLI) will automatically increase to $250,000 effective 1 April 2001. 

Current premium payment of $.80 per $10,000 of coverage will continue, resulting in an additional $4.00 premium being withheld from each member’s pay for SGLI.  As an example, for those members who currently have the maximum coverage amount of $200,000, the premium payment per month is $16.00.  With the increase in coverage, the premium will now be $20.00 per month for the maximum coverage.

If a member desires the full increased coverage ($250,000), no action is necessary.  However, if any member desires a reduced amount of coverage, or no coverage, that member must prepare a new VA SGLV 8286, indicating the desired amount of coverage, or no coverage.  This form must be prepared, signed, dated, and submitted no earlier than 1 April 2001 and no later than 30 April 2001.  Any requests for reduced coverage, or no coverage, received during this period will result in a refund of any over-collection of the premium in the month of April.  

The April 1 to April 30, 2001 timeframe is critical.  Requests dated and received after 30 Apr 2001 will be processed to reduce the coverage, or stop the coverage, effective in May 2001, but will not result in a refund of the maximum premium withheld for the month of April 2001.  

A remark will appear on the February 2001 Leave and Earnings Statement (LES), advising of this rate increase.

Questions regarding SGLI should be directed to your personnel office.

Military Retirees Get Dental Plan with More ‘Bite’

Military retirees asked for a more comprehensive dental plan, and now they have one.

As a result of retiree feedback, the enhance TRICARE Retiree Dental Program went into effect Oct. 1 and adds more than 100 new procedures and extends eligibility criteria, Said Navy Capt. Lawrence McKinley, TRICARE senior consultant for dentistry.

The new program supersedes one started in February 1998 that augmented “space-available” retiree dental care at military hospitals and clinics.

Eligible beneficiaries include:

-Military retirees, including those over age 65.

-Reserve members entitled to retired pay, but under age 60.

-Spouses of retirees.

-Children under age 21, or full-time students under age 23.

-A nonremarried surviving spouse or eligible child of a deceased member or member who died while on active duty for more than 30 days and who aren’t eligible for the TRICARE Dental Program.

The enhanced dental program also offers expanded eligibility, McKinley said.  Now, members can enroll a spouse or child without enrolling themselves provided they have documented proof that they are:

-Eligible to receive dental care from the Department of Veterans Affairs.

-Enrolled in an employers’ dental plan that isn’t available to family members.

-Unable to obtain benefits from the TRICARE Retiree Dental Plan due to current and enduring medical or dental condition.

McKinley said the 114 new procedures make the enhanced TRICARE plan “a very comprehensive dental program now.”  New services include crowns and bridges, full and partial dentures, orthodontics, and allowance for composite-resin –“white” –fillings in the back teeth, a second annual cleaning, and dental accident coverage for traumatic injury.

To determine eligibility for the enhanced TRICARE Retiree Dental Program, or monthly premium rates per region, call Enrollment Services toll free at 1 (888) 838-8737.  Visit the TRICARE Retiree Dental Plan website at www.ddpdelta.org for more information.

Reminder!

First Sergeants, the purpose of this newsletter is to increase your awareness, and subsequently, provide you with a tool that helps you keep your unit personnel informed.  Please disseminate appropriate information.  

“Knowledge + Appropriate Application = Asset”  

Quote of the Month

“You have achieved excellence as a leader when people will follow you everywhere if only out of curiosity.”

     ----General Colin Powell

HAVE A GREAT MONTH!!!

